
1

LevelUP
Making it easy and fun for you to 

support high potential women to 

chart their path to a senior 

investment decision making role with 

greater clarity and confidence.

R O L E  M O D E L  A N D  M E N T O R S H I P  

O P P O R T U N I T I E S
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MAKE A DIFFERENCE

Participate in LevelUP as a role 

model and mentor, and support 
high potential women develop the 
essential mindset and non-
technical skills to chart the path 
to senior portfolio management 
with greater clarity and 
confidence.

Are you looking for a 
personal and impactful 
way to support women 
aspiring to a senior 
investment decision 
making role? 



Love your industry and want to 

give back?

We know you love what you do and 
genuinely want to help more women 
thrive as senior professional investors.

You can see (and probably relate to) all 
the ways mid-level women get in their 
own way, and the barriers they need to 
navigate to move into more senior, 
decision-making roles.

You’d love to share your experience, 
insights and wisdom. You’re ready to be a 
role model and mentor someone who’s 
open to feedback, excited about their 
future, and ambitious about their career.

But where to find these women 

to mentor?

The problem is you don’t have time to 
find these women! So all your good 
intentions get lost.

What you need is a program that 
connects you to women who are primed 
to learn and grow, and are committed to 
their career and this industry (just as 
you are). 

An uncomplicated structure that makes 
it easy for you to share your perspective 
and allows the mentoring to happen 
organically would be ideal.

Since 2018, we’ve made it easy and fun 
for investment managers to mentor the 
next generation of female talent in high-
impact programs. 

LevelUP is our new mid-level investor 
leadership and career program giving 
high potential female investors (1) time, 
tools and coaching, (2) peer support, and 
role models and mentors, and (3) their 
employer’s buy-in and input to support 
their growth and career success.
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Creating a critical mass of female 
portfolio managers and investment 
leaders mentoring the next 
generation.



We’re supporting mid-career women to own their 
growth and career trajectory. As a role model and 
mentor, your stories and insights bring to life the hard 
to grasp, yet essential non-technical skills that define 
great investors. This is how.
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Aspiring leaders (who you would mentor) 
are developed through a 4-month learning 
experience focusing on the inner game of 
investing, leadership and careers. 

In-person workshops, coaching, peer 
learning and their employers’ buy-in and 
input combine to support participants to 
achieve greater career clarity and 
confidence so they can take on bigger 
problems, and become better 
communicators and influencers, including 
with difficult people and in high stakes 
situations. 

As a role model and mentor, you would:

► Attend 1 – 2 post workshop dinners (see 
program schedule with dates on page 5)

► Share your unvarnished personal stories and 
experience - highs and lows

► Be open to establishing an informal mentor 
relationship with at least 1 participant 
(connections can be made via Future IM/Pact to 
manage requests and avoid overload)

We’re targeting the involvement of at least 12 and 
up to 20 role model / mentors over the program, 
spread across multiple dinners.

Informed by and designed for 
women in investments.
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Your involvement caps off intense and 
invigorating workshops covering 
essential non-technical skills

Sydney CBD location TBC

► Virtual call sharing key 
concepts and prep-work 
(45 mins)

► Nominated leader sponsoring 
participation briefed on 
process and their role

Follow up actions

► Enneagram profiling  (20 mins) 
and 1:1 debrief (90 mins)

► Full day in-person 
workshop on mastering 
the inner game to achieve 
career and growth goals

► Dinner with female PMs 
sharing personal insights

Follow up actions

► Check-in with sponsoring 
leader (45 mins)

► Feedback requests 
(30 mins)

► Career strategy self-
reflections (2 hours)

► 1:1 coaching (50 mins)

► Full day in-person 
workshop on leadership 
purpose and career 
strategy

► Dinner with female PMs 
sharing personal insights

Follow up actions

► 1:1 coaching (60 mins)

► Check-in with sponsoring 
leader (45 mins)

► Interview role model on 
their career strategy 
(45 mins)

► Full day in-person 
workshop on influencing 
stakeholders and 
impactful communication

► Dinner with female PMs 
sharing personal insights

Follow up actions

► Check-in with sponsoring 
leader (45 mins)

► Ongoing peer and mentor 
connection

Kick-off and 
prep work

28 March, 10 -11 am

or 11 April, 12- 1pm

Workshop 1 and 
mentor dinner

30 April, 9-5 pm plus 
dinner

Workshop 2 and 
mentor dinner

11 June, 9-5 pm plus 
dinner

Workshop 3 and 
mentor dinner

23 July, 9-5 pm plus 
dinner



6

We’re working to create a critical 
mass of at least 12 role models 
and mentors who will attend 1 – 2 
networking dinners and be 
available to mentor or share 
insights with you about their 
career success. 

Mentoring will be based on 
chemistry, rather than structured 
matching, and will be flexible in 
format, as determined by 
connection and capacity. For 
example, some mentors will be 
available for one-on-one Q&As, 
others will be available for a 
longer-term relationship.

Whatever way you engage these 
incredible women, Future IM/Pact 
will support to make the most of 
the opportunity.

2025 role models and mentors will 
be confirmed by mid December 
2024.

Kate Howitt
NED and Former PM at Fidelity

Nicole Kidd
Head of Private Debt, APAC, Schroders

Kellie Wood 
Head of Fixed Income, Schroder

Bianca Rose 
Senior Portfolio Manager, Morningstar 

Lucy Steed
Chief Executive Officer, Melior 
Investment Management

Louise Bradshaw
Senior Manager, Responsible 
Investments, Aware Super

Katrina Khoupongsy
Portfolio Manager, Acadian Asset 
Management

Kate Misic
Head of Alternative Investments and 
Real Assets, Telstra Super

You need to see who you want to be. That’s why you need a support network of 
amazing women who have carved the path you’re now following and are 
available to share the lessons, insights and wisdom that supported their 
success.

Curating female role models, mentors and 
advisers who can support your growth

“Reframe and 
embrace imposter 

syndrome as a 
sign you’re being 
challenged and 
working hard in a 
role that matters 

to you.”

Kate Howitt

Isabelle Demir 
Managing Director, Infrastructure

Joanna LeFevre 
Associate Director, Gresham Capital 
Partners 

Alison Chan
Investment Director – Sustainable 
Finance, Metrics

Anita Costa
Portfolio Manager - Australian Small 
Cap Equities, IFM Investors

Anna Meuthen
Senior Portfolio Manager, Equities

Talieh Williams
Responsible Investments leader

Kylie-Anne Richards, PhD
Investment Director

Megan Ford, Head of Investor 
Intelligence, Future Fund

2024 role models and mentors



Facilitated by leadership expert with extensive 
industry knowledge

Reach for more information

Yolanda Beattie

+61 424 186 534

yolanda@yoandco.com.au

In the eight years I’ve been helping the 
investment management industry build 
more gender diverse teams, I’ve met with 
dozens of senior female investors who 
are keen to give back and support the 
women who are following their footsteps. 

These women know they carved the path 
that was previously the exclusive domain 
of men. And they see the challenges 
women continue to face.

That’s why I’m thrilled to launch this 
program that makes it fun and easy for 
you to have a super-charged impact on 
the careers of future investment leaders.

I’ll be creating the forum and sharing the 
tools that help these women reflect 
deeply on where they want to take the 
next decade of their career and life, and 

structure their thoughts into a coherent 
plan, informed by clear and actionable 
feedback, supported by the people who 
matter. 

These tools will help them cultivate the 
deep self-awareness that’s essential for 
their growth, and the self-belief they 
need to finally tame their inner-critic. 

I need your help to build a critical mass of 
female role models and mentors so these 
women can see who they want to be.

Please reach out if you’d like to hear more 
or are keen to participate. 
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Find out more

Yolanda Beattie

+61 424 186 534

yolanda@yoandco.com.au


